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ATOMIC ENERGY EDUCATION SOCIETY
(AnAutonomous Body under Department of Atomic Energy, Govt. of India)

NEW INOIA,!J75~<tiI.~
AEES/4(6)/VIG/2024/C-14 2nd April, 2024

Sub: Corporal Punishment

Pleaserefer to letters No. AEES/Chmn/98/2568dated 14-09-1998,AEES/Chmn/98/3494
dated 27-11-1998 and AEES/4(6)/VIG/2012/7181 dated 13-02-2012 from Chairman/Secretary,
AEESaddressed to Principal/Vice Principal (I/C)/Headmasters/ Headmistressesof AEESschools
on the above subject.

2. Despite the above letters, sporadic complaints of corporal punishment are still received
" from parents/students.

3. In view of this, it hasbecome necessaryyet again to make teachers aware of the various
constitutional/legal/conduct rule provisions to drive home the seriousnessof the issueand the
consequencesof violating those provisions. Accordingly, a separate note covering the definition
of corporal punishment, rights of children as available in the constitution of India, Right to
Education Act etc., penal provisions under IPCand Conduct Rules etc. is enclosed with this
letter.

4. You are requested to hand over a copy of the enclosed note to each teacher and obtain
his/her acknowledgement in the format enclosed herewith. A copy of the acknowledgement
may be kept in the personal file of the teacher concerned and another copy sent to this office
for record.

Encl : asabove. 5tA- j(;.- ~._

(S.K. Lahiri) o~<r1tl~~
Secretary

All Principals/VicePrincipals
All Headmasters/ Headmistresses



CORPORAL PUNISHMENT

(Definition & Constitutional/Legal/Conduct Rulesfor Teachers Provisions)

1. Definition:

In keepingwith the provisions of the RTEAct, 2009 Corporal Punishment could be classified as

PhysicalPunishment, Mental Harassmentand Discrimination

1.1 PhysicalPunishment

PhysicalPunishment is understood asany action that causespain, hurt/injury and discomfort to

a child.

Examplesof PhysicalPunishment are

a. Causingphysical harm to children by hitting, kicking, scratching, pinching, biting, pulling

the hair, boxing ears, smacking, slapping, spanking or with any implement (cane, stick,

shoe, chalk, dusters, belt, whip, giving electric shocketc.)

b. Making children assumean uncomfortable position (standing on bench, standing against

the wall in a chair-like position, standing with school bag on head, holding ears through

legs,kneeling, keeping a child standing outside the classroometc.)

c. Forced ingestion of anything (washing soap, mud, chalk, hot spicesetc.)

d. Detention in the classroom, library, toilet or any closed spacein the school.

1.2 Mental Harassment

Mental Harassment is understood as any non-physical treatment that is detrimental to the

academicand psychologicalwell-being of a child.

Examplesof Mental Harassmentare

a. Sarcasmthat hurts or lowers the child's dignity

b. Callingnamesand scolding using humiliating adjectives, intimidation

c. Usingderogatory remarks for the child, including pinning of slogans.

d. Ridiculing the child with regard to her background or status or parental occupation or

caste.

e. Ridiculing the child with regard to her health status or that of the family - especially

HIV/AIDSand tuberculosis.



f. Belittling a child in the classroom due to his/her inability to meet the teacher's

expectations of academic achievement.

g. Punishing or disciplining a child not recognizing that most children who perform poorly

in academics are actually children with special needs. Such children could have

conditions like learning disability, attention deficit, hyperactivity disorder, mild

developmental delay etc.

h. Using punitive measures to correct a child and even labeling him/her as difficult, such a

child with attention deficit hyperactivity disorder may not only fare poorly in academics,

but also pose a problem in management of classroom behaviors.

Shaming the child to motivate the child to improve his performance.i.

j. Ridiculing a child with developmental problems such as learning difficulty or a speech

disorder, such as stammering or speech articulation disorder.

c.

1.3 Discrimination

Discrimination is understood as Prejudicial views and behavior towards any child

Examples of Discrimination are

a. Bringing social attitudes and prejudices of the community into the school by using

belittling remarks against a specific social group or gender or ability/disability.

b. Assigning different duties and seating in schools based on caste, community or gender

prejudices (cleaning of toilets assigned by caste, task of making tea assigned by gender);

admission through 25% reserved seats under the RTEAct 2009; or non-payment of any

prescribed fees;

Commenting on academic ability based on caste or community prejudices.

Denying mid-day meal or library books or uniforms or sports facilities to a child or groupd.

of children based on caste, community, religion or gender.

e. Deliberate/wanton neglect.

2. The United Nations Committee on the Rights of the Child

2.1 The committee defines "Corporal" or "Physical" punishment as any punishment in which

physical force is used and intended to cause some degree of pain or discomfort,

however light.
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3. Constitutional Provisions

3.1 Article 21 ofthe constitution of India which protects the right to life and dignity includes

the right to education for children upto 14 years of age. Corporal punishment amounts

to abuse and militates against the freedom and dignity of a child. It also interferes with

a child's right to education because fear of corporal punishment makes children more

likely to avoid school or to drop out altogether. Hence, corporal punishment is violative

of the right to life with dignity.

3.2 Article 21 A of the constitution provides that "the State shall provide free and

compulsory education to all children of the age of six to fourteen years in such manner

as state may, by law, determine". This fundamental right has been actualized with the

enactment of RTEAct .

Article 39 (e) directs the state to work progressively to ensure that "the tender age of3.3

children are not abused".

3.4 Article 39 (f) directs the state to work progressively to ensure that "Children are given

opportunities and facilities to develop in a healthy manner and in conditions of freedom

and dignity and that childhood and youth are protected against exploitation and against

moral and material abandonment".

4. Indian Penal Code (lPe) Provisions

Several provisions of the Indian Penal Code (IPC) relating to varying degrees of physical harm

and intimidation can be used to prosecute perpetrators of corporal punishment against

children in an institutional setting. These include, inter alia:

4.1 Section 305 : Abetment of suicide committed by a child.

4.2 Section 323 : Voluntarily causing hurt

4.3 Section 325 : Voluntarily causing grievances hurt.

4.4 Section 326 : Voluntarily causing hurt by dangerous weapons or means.

4.5 Section 352 : Assault or use of criminal force otherwise than a grave provocation

4.6 Section 354 : Outraging the modesty of a woman

4.7 Section 506 : Criminal intimidation

4.8 Section 509 : Word, gesture or act intended to insult the modesty of a woman

---------------------



5. RTEACT, 2009

5.1 RTEAct, 2009 prohibits "Physical punishment" and "mental harassment" under section

17(1) and makes it a punishable offence under Section 17(2)

5.2 According to Section 17(1) of RTE,no child shall be subjected to physical punishment or

mental harassment.

5.3 Section 17(2) of RTEAct states that whoever contravenes the provisions of sub-section

(1) shall be liable to disciplinary action under the service rules applicable to such person.

For contravening the guidelines on corporal punishment of children/wards, teachers are

liable for disciplinary action under code of conduct 22 & 34 of the Conduct Rules for

Teachers, 2001.

The Juvenile Justice (Care and Protection of Children) Act, 2000

The JJAct, 2000 criminalizes acts that may cause a child mental or physical suffering.

6.1 Section 23 of the JJ Act 2000 states that "Whoever having the actual charge of, or

6.

control over, a Juvenile or the child assaults, abandons, exposes or willfully neglects the

Juvenile or causes or procures him to be assaulted, abandoned, exposed or neglected in

a manner likely to cause such Juvenile or the child unnecessary mental or physical

suffering shall be punishable with imprisonment for a term which may extend to six

months, or fine or with both.

6.2 Section 23 normally applied to child care institutions but can be applied to parents,

guardians, teachers and employers.

7. Scheduled Caste and Tribes (Prevention of Atrocities Act, 1989

7.1 Some provisions of this act can be used to prosecute an adult in the general category

who inflicts corporal punishment upon a SC/STchild.

8. Protection of Civil Rights Act, 1955

8.1 Various provisions of the Protection of Civil Rights Act, 1955 can be used to prosecute a

person/manager/trustee as well as warrant resumption or suspension of grants made

by the Government to the educational institution or hostel on the ground of

untouchability.



'" .'.' •• Q{JiI01 ~ ffi~ ~
ATOMIC ENENRGY EDUCATION SOCIETY

fmrcn 3fTm'UT ~ - 2001
CONDUCT RULES FOR TEACHERS-2001

~ ~ ~ 3K-~ mT Qqi c;,lIcl'filli $ ~ ~~ ~,w2 ~ ('1UT ~ it 3r<[i e('1I ~

"$ 3t~~~ ~ .JmRUf 'l'i'r ~ ~ ~~ c;,lIq{il<r "$ 5-c;,iltiCl'l ~ $ ~ em ~ ~ aUT ~

~ ~, ~ ~-f{rffi <rUT ~-~ $" ~ 'Qq) ~~T/5(.\(~<ur ~ ~ ~ ~ ~

~ t;lTff ~ ~ I
A person who chooses teaching as a career, assumes the obligation to conduct himself

at all times in accordance with the highest standards of the teaching profession, aiming at
quality and excellence in his work and conduct, setting an example which will command the
respect of the pupils, the parents and his colleagues.

fUlI;1lJT ~ ~ 31m ~ m:f ~a(lI(1 ~ ~ ~ ~mq ~ I TQ1a1Cll CfiT ~ ;Jffi' ~ ~ ~

~ffi ~ ~ ~ ~ 3JQGt ~ q;)" ~ 3-c;,iI('1<R, ~ (l(I'i ftfq;m ~ ~ ~ ~ em
~cnm ~. ~ ~ftli(""CI m ~§~ ~ dt '8~11I(11 tRC1l ~ I

Teaching, in its true sense, is not mere instruction but influence. The teacher's duty is
not merely to communicate knowledge in specific subjects but also to help children grow to
their fullest stature, develop suitable attitudes and unfold their personality. In this
responsible task what matters most is the personal example of the teacher.

~ ~M"lfI'{JT ~ <Jt ~~ (~) <:fiT 5C;1E',{Oj t'r CI'IE'ra'(~ ~ ~3ffi11 ~ I

~.~.1ffi.(~) ~ \965, $ ~. ~ "$ ;it{ ~a1UT RJCIl oW QtljOilill~ '$ ft:n.! qf{a('\c{i mtc;
~ ~ tRc! ~a'IVT "fCNi m ~:A .~ tm=nUJ ~ ~~ w=m "$ ~ ~ ~ i'WJ..M:

The provisions of the C.C.S. (Conduct) Rules 1965 will apply mutatis mutandis to thr
non-teaching staff of the Atomic Energy Education Society including the Principals but in case
of teaching staff of the Atomic Energy Education Society the following code of conduct shall

apply:

",.

1) ~ ~e'ft1i ~{lT ~ 5alt',(OI mr. ~ m CI'I~Wi dt ~-~ m t;ffi1 0'Ji rfm ~

"$T ~ treT q;tm I
Every teacher shall, by precept and example, instill in the minds of the pupils,
entrusted to his care, love of the motherland.

'2)
~ ~~ ft1"a'I!. ('1m 5C;(~{UT GRT u:rn cF ~ ~ ~ Rm ~ '$ ~ ~ ~ tRJ
Cfitm I .\
Every teacher shall, by precept and example. inculcate in the minds d his pupils

respect for law and order.

3) ~ ~e;;qi ~ ~ cfn ~3fr ~<:lIN<fI ~ em 31N1G1<'1 ~ ti1R1'~(1 ~r ~ fcf; rnm
dt~~~~'I1T~mt I
Every teacher shall organi7.(, and promote all school activities which foster a feeling of
universal brotherhood among the pupils.

4: ~ ~~ ~~r om ~C:I~{QI Wr .~ m.fl mn c)) ~ flf?;\Soyn c:fit :H1cf<11 em 6IG:tm tm I
Every t!:'Hcher shalL t)'; nn:'c:t pt :."11".: exam ph ;.~";·(Im()t(II)leran ('c for a11r't'ligiuTls itmung

his pupils



5) cmt 3ft" ~~ ftoffr ~ ~31~ klCfi ~ ~ fl!::f;q(i I ~ G1t:l CJ>t;m JTmlT ~ ~ ~ ~ •

1ft 1JC1iC 3f<.rtrr i1JR ~ ~ fFm ~ I Clt: fcIrn't ~ ~1\51~Fchn ~ Jf~ ~ ~ ~ ~
C1ft ~ ~ fm" JfQG=ft ~ ~ q.3'.'rn.ff. ijRT ~ t>ra-?:It, m<ft rr~ llmIT ;l ~
~~CfiT~mmrlTm~1

No teacher shall be a member of any political party or carry on activities either openly
or in camera in support of any such party, He shall also not have any association with
either any political party or any organisation which has been declared by the Atomic
Energy Education Society to be carrying out its activities against the aims, objects and
functions of the Atomic Energy Education Society.

'rn~ q;)" ~ ifRi c); om *~ ~ ~ Fcn ~ fcRrr~ ~ ~I;o;j:lRlco~ ;Jf
~ l\q ~'3Wr ~"R I

The teacher shall always be on the alert to see that his pupils also do not take activepart in politics.

6)

7) ~ * fu~ ~ 3f~ cto:-~' $r ~C1iT em ~ c:ttt ~ I ~ ¥fCl #l 3RflGClH c);
~ ;rt ~ ~ ~ ~ ~ tg" ~ (""~IJIQ:l ~ ~ I

No teacher shall be a member of the state or Central Legislature. He shall resign his job
before standing for election as a candidate,

8) ~ ffi(ffq; q;)" ~ ~.jf dl M cm;fr ~ ~. 3mliAlRJco frta-frc:rr.;TI -nm ~
m- ~ dl ~ ~ ~ ~ t=P.IT m;IT em ~ am fllJ1IRJm mrr c); ~ tnt ~ ~
cpr ~ Cli"{OTI ~ I

Every teacher must take his stand against the unhealthy and unsocial customs and
practices in modern society and must strive his best to'instill in the minds of his pupils
the principles of Co"operation and social service.

9) ~ ~ 3C1 fl'~ ~ dl 3r.<r c.;qf$m <)j m~ ~ cotm rrm 3i1cliT ~ mff
cntm ~ 3t~'T ~ (fiT ~, ;m.,ff)4i n~ ~rrtTftm ~ ~ ~ I
Every teacher shall Co-operate with and secure the co-operation of other persons in all
activities which aim at the improvement of the moral, mental and physical well-being ofpupils,

10) ~ ffi(ffq; q;)" .m:ro=t ~ c);" mN dOl frre ~ :R ~a; ~ ~ I m ~ R ~
~ c); ~ ~ n~ 1lC;GJII~ ,t!-G-II i:f~ I

Every teacher must be strictly impartial in his relations with all his pupils. He should
be sympathetic an~:lhelpful particularly to the slow learners.

1 !) ~ ffi(ffq; CfiT ~ ~ ~ dl ~ ~ ~ .,. ~ ~ c);" ~ CfiTfffi ~
c)J fffir ~ ~ ~ 3fr ;o;j)- 311<f?r Jill1{ffi ;ij ~ I

Every teacher. must be a learner throughout his life not only to enrich his oWn life, but
also of those' who are placed in his care. He shOUld plan out his work on approved lines
and do it methodically, eschewing vigilantly all extrculCOLIS activities.

J 21 ~ ffia-m- 4iT ~ RRrr~ ci?t fclc;r1ffUT 1Jfc1:tlT $' ~<ni ~M$4"T ~ am ~ 6t ~
ffitrr ~ti1 ~ ~ Rn! ZITnr lI<ffi1T r:rr!f;v (i'~1 3'B nn""lk·.H<ll (1'm m~)JIt~ ~f
Every teacher mll~t 'I:~a,.d t'Hch )llC!.··'Jrill<.i; PLlp]1as capablt' of unique development and
·)i takmg i':is due piw,' :1) :11c <;('", 'IV d!'l(! h~<!, hIrn I.,' i'if' creative as well as co'"peral!\,t'



~ ~~ "" ~ ~ 4t m om mN ~ ~ I nt tJnll $ ~ om f21<l11'l11
~"il~, ~ 'mlTifT nm 3fnr ~ ~ t ~ ~ ~ I
Every teacher should be temperate and sober in his habits. He should scrupulously
avoid smoking, chewing of betel leaves and such oilier undesirable habits in the
presence of students and within the precincts of the school.

14) ~ ~ "" Qtfi 311Cf1{ofl4 ~ ilft;l em ~ ~ I fi)<HI'I4 ~ 3f!i:R ~ ilTR ~
~ ~ c..ll~:41 ~ ~ ~ ~ ~ ~ em o;t;'t ~ ~ ~ TIr$ ~ m itI<lI(44
cnt iJfftm c); QfAil!(if ~ r
Every teacher should have an exemplary mora) character. His dealings with the
members of the other sex in the school or outside it, should not be such as would cause
reflection on his character or bring discredit to the school.

15) ~ ~~ Cfi) .3fQifi ~ Q"{ ml ~ ~ (1'm nt Ff c..<lCHiI4 c1n iI'Tftm em ~ mfRr
Every teacher should take pride in his calling and try to promote the dignity and
solidarity of his profession.

16) ~ ,~m; q,t ~ cfi'r fClri~t'1I'(fm ~ Q41t'l41{OIm 'ffi~ ~ mu ~ Bni n~ ~ 4t
~~I~Cfi ~ ~ f<rcom 4lT 3ft ~ ~ ~ I
Every teacher, must be an advocate of freedom of thought and expression, and the
development of scientific temper in himself and his students.

17) ~ aft ~arc:fi em Q'fra=rr ~ m<lj(>j4 t ~ 3fRT dTffi1 ~ ;# 'HfRiffi(i ~ ~ ~
rtmc;'tJ~~cfit~cm~~~ I
No teacher shall indulge in or encourage any form of malpractice connected WIth
examinations or other school activates.

18) ~ Jfr ~ m)' 'ffi:m nm 'Ftt3ITJT ~ ~ Jnqrll4 ~ 4lT 1'l4'1e'lili{OIc:rt.T CflTciT "iITfRr1
Confidential matters relating to the Institution and the Department shall not be
divulged by any teacher.

19) Fcnlfr aft ,~~ -q;) ~ ~1ffUT, C;4cFt1l4 om ~ ~ (1'{f c); ~ 3l f1~Jlf(:j(i ~ ~
~ I ~ ~ ~a1cfi ~ f.:tt~r't em 3("(>iU01 ~ ~ ffi ~ ~.~.~. (~.~.\.T.) ~ 1965
c); ~ ~1I=H01k·"1Cfi ijll~cll~ 'fiT tmf Wn -;;IT fcf; 'ClToJi1Uj ~ ~1ffOT ~m c); ¢~ill~tn tR

Mfll. ~ I
No teacher shall l,lndertake private tuition or private employment or otherwise engage
himself in any b\lRiness. Any teacher violating these instructions will be liable to
disciplinary action' under the C.S.S. (C.C.A.) Rul(!s 1965, as extended to the employees
of the Atomic Energy Education Society,

20) ~ c); ~. ~ ~ "fIT 'fITtI'i-l!~ ~ ~..r nm ~ 3kl'tQillf{¢t'11 ~ ~ crrc=rr
~ 1 3'"fI"c); ~ m-q; Rm JI~JlICR\q ~ m1P! I ~~ q:;l Fcmfr ~ ~ ~ ~ ~. <1fi'
~ ~l.! ~ fcf; err; ~ nm -m:.tIi'f.mn m tm ~ 'fiT QR' 6T<1 ~ I
Everv teacher should be clean and trim, not casual and informal while on duty. His
dres~ should be neat and dignified. He should on no account be dressed s~ as tC'
become an obiet;t of excitemelll ')1' ridicule of pIt\' "II the hanrls of the students and his
colleagues ' "

--



21) ~ ~e:fCn em- ~, q;~ Ciml'(1~ m*m.;~nrcnGm tzy iJfC! 31fc):; ~ ~ CIlTiifJ'q; ~
fllR4f.:)a ~ ~ I m ~ ~ \~ ~ fcn ~ ~ em ~ ~ ~ m ~U~,~l( ~

flllljY?-Cli ~ ()l fmnm ~ ~ ~ ~ I

Every teacher should be punctual in attendance, in respect of his class work as also for
any other work connected with the duties assigned to him by the Principal. He should
realize that he is a member of the team arid should help in developing a corporate life inthe school.

"i'

22) ~ ftI~ c:nl Fci<lJ(>I4 ();- ~ c=rm ~ c); ~ ~ ~ oW ~ ~ ~

em 3fttc:r ~ ~ ~ c=r~ 3"Ur ~<nTfr Gm ~ fG:v iJfC! ~Qrr lOT lhcAFclg ~ Q1"ffil
~~I

Every teacher should abide by the rules and regulations of the school and show due
respect to the constituted authority, diligently carrying out instructions issued to him
by the superior authority,

23) ~ ~ eN u;r;;IT t=fl.rr 3G1ct 7TJ"(1T - Rri=rr ~ ~ /~ fi'tej ~ ~ ~ c=rm ~ fol\;ft
~ *t qf<t c):; ~ fclUI (>I'll ~ Q'3;Tq <liT ~ lfi~~ ~ q¢;r 'iji{VIT ~ I ~ ~ ~

<1iT<t~~~~~fm~~~~~~~~mmrtqt~1 ..,
Every teacher shall avoid monetary transactions with the pupils and parents and
refrain from exploiting his school influence for personal ends. He shall generally
conduct his personal matters in such a manner that he does not incur a debt beyond
his means to repay,

24) mt$ aft fQ're:rm ~ ~ ~a:rur fR:m ~ qft ~1Ji~~C1 urn rcmr ~ .,. ill fcmfr QI~<l~@41,
~ ~ tnT ~~JCi mtm c=r:m ., ~ ~ ~ ~ 'Q'RT~ Jf~ qUlff l\tr ~ a1fdn~JfI itJrr I
No teacher shall prepare or publish any text-book or keys or assist directly or indirectly
in their preparation, or use such public:ations without obtaining prior approval of the
Atomic Energy Education Society,

25) C1iT$:m ~ ~ :m 1;ICfif~1G1~/~ c)i .,. ffi ftrn?T lNlc (1~ o:r tT Ji"j<lliHo corm Cfitml
No teacher shall engage himself as a selling agent or canvasser for any publishing
firm / trader,

26) ~ :HT f~e=rtfi tmflUJ ~ ~a:rur #fm n ~ ftn1fr m 3f~ar q~rm ff,ttr ~ ~ .mclc;i; ~
(l){ ~ ~ I ~ ft:ro 3ftr.:rr ~ IT'f f.'1{q tilc: l\Q' R :?ft«; d11't-m:rr ~ ~ ~ ~
WIT I '

No teacher shall apply for an assignment or job outside the Atomic Energy Education
Society direct. He shall invariably forward his application through proper channels.

27) ~:m fW!ffq;' :wr.:fi ~ <fiT Q'h'.!d'l<h{OI. ~ mt$ ~, 3ftTR. CRl'L~ c):; ~ ~ mtm
(i~ ., tr Q{!.' RI{JI(>l~ ~ ~ mrr R ~ ~ at ~ qlH ~ ~ tR ~ JtGjllI illi'lI
'lIT ~ qancr Cl1T ~ mtm I

No teacher shall represent his grievances, if any, except through proper channels, nor
will he canvass any non-official or outside influence or support in respect of any matter
pertainIng TO his sen-ice in the schooL

.........



28) ~ ~1ffCll filUIM'4 $'r ~ nm ~ ijij "-<ml ~ (1~ 3Vfq:iT q$r "TIff fcrctcn (1~

•• 'HiR$lt<If.t ~ ~ ~ fcn ~ 3itr.'ft ~ ~ eli ~ ~ ~ I
Every teacher shall consider school property and funds as if placed in trust with him
and shall exercise the same prudence and care as he would do in respect of his own
property or funds.

29) i) ~ at)' ~a'fCfi ~ m m nm ~ t;'r ~ eli ~ m ~ 3ffi ~ ~ uITffi
qij ~, ~ iffiff-fi«rr 3f<fCrr ~ ~ ~ ~ ~ ~ AA ~ ~ ~ ~
~QIM'4 ~ ~~ cfi'r ~ ~ ~ ~ 3ITm ~ I
No teacher shall accept or permit any member of his family or any other person
acting on his behalf to accept any gift from any pupil, parent or any person with
whom he has come into contact by virtue of his position in the school.

fQ~qi~UI: ~ $ ~ m ~ ~ mm ~ ~ ~ <ml 'lifRt~(1 dfFR ~. ~ ct:T
c:.llct~l ~ ~ ~ ~a1cfi em ~ ~ ~ m ~ ~ [R1, ~ ~a:Jql ~

~ Iff 'Qim"{ em qil'4~c>l4'l ~ ~ ~, ~ q;{T<rT ~ I
Explanation: The expression "gift" shall include free transport, board, lodging or other

service or any other peculiar advantage when provided by any person other than a
near relation or personal friend having no official dealing with him.

Note 3lIi1'tQ~I~ijl ~ ~ ~ 3fmTT ~ ftllf1llStcti ~ ~ ~ eli ~ R flfniffiCi ~
fcI;Q' ~ I
A casual meal, lift or other social hospitality of a casual nature shall not be
deemed to be a gift.

ii) ~ JmRl ~-~ll"dT, 'HI('lf1i{t', ~ 3f~ ~ ~ tf11~¢1R'I tf{ QCIi Wl'arcfi

25/- ~. ~ t'fCli c)j ~ ~ ~ ~ ~ 1
On occasions, such as weddings, anniversaries, funerals or religious function
when the making of a gift is in conformity with the prevailing religious or social
practice, a teacher may accept gift if the value thereof does not exceed ~ 25/-

30) ~ 3ft ~ Q"QI1'OJ ~ ~a;uT m=m ~ ~ f<fli{iffi ~ ~ C1 en ~mrofr ~ CliT$
m~ ~ ~ C1 t:r ~ cmi, 3rnT(1 c:rrn, tro ~ 3fmTT ~ ~ eli G'l'rn ~ (tm ~

~ ~ ~ ~ JImlT ~ mcfiR ct\"r ~ -;;rrt 3fmTT ~ ~ ct:T }\I(il)iliil ~ 7f$ ~
.wror ~ ~ i1m ~ ~ 3f~ ~ ~ ~ ~~rt ct\"r ~ eli 1f1"L~ ~ ~ l!J I
No teacher shall,. except with the. previous sanclion of the Atomic Energy Education
Society, give any talk on the radio, publish any statement or document either in his
own name or anonymously, pseudonymously or in the name of any other person, which
has the effect of an adverse criticism of any current or recent policy or action of the
Central Government or a State Government or which is capable of embarrassing the
ret'ations bet"ween the Central Governm~nt and a state Government or .between the
Central Government and the Government of any foreign State.

3 I ) ~ ~ ~arcfi ~arn ~ <8r q_ct ~ ell ~ c:r CiT 3f~~ 'f<fIclm' <l'itrrr (1~ ~ tr ~
~ 3ft WliR eli fc1tU 3fmTT ~ ~ 'QCfiR ~ ~ ~ ~ em ~ CfitoTl 1

No teacher shall, except with the previous sanction of the competent authority, ask for
or accept contribution to, or otherWIse associate himself with the raising of an~' funds or
other ('ollectlOns in cash or in kir:d in PU~-Sl\anc('of ,\m· objet't. whatsoever



It IS duty of every teacher;

i) ~ $ ItCNf (1~ ~<:T mo:T. <m .m:Jffi=T rot,
To respect the National Flag and the National Anthem;

ii) ~:mr,r"$ ~~ c;rrm $' m.;~~.~ (T~ flICfllc-?t ~ mt ijil ClI(ilcHof ~ COT~

tnt I ~ cnm ~ ~ tnfftq;, ~llftq:;Wlm e:nfrn ~3IT ~ 3itR ~ cort ~ ~
rr<rr ~m cfij "JJftm c); ~ ~ ~ 1.IiT<it em (i>rl""flff?;i.1 conrr/~ ~,
To promote harmony and the spirit of common brotherhood amongst all the people
of India transcending religious, linguistic and regional or sectional diversities, tv
renounce practices derogatory to the dignity of women,

iii) ~ # ~'i1ff;l<fl ~, iRfiiClrlf ~ ~ n~ ~ cfij ~ ttar mt,
To develop scientific temper, humanism and spirit of inquiry and reform,

iv] flflRlf~il1 ~ m"r {m ql{e1T c:r~ ff;m em (="lIT<lT ~,

To safeguard public property and to abjure violence,
v) c;.4ft)jClI('1<1m fllClj;ll>ch ~ t ~nft ~ eft 5r/fe ('1I ~ ~ em \1<lffi ~ ~ ~ ~

em ~ t.l B"$ I
To strive towards excellence in all spheres of individual and vcollective activity
so that the nation constantly rises to higher levels of endeavor and achievement.

33) ~ ~ ~~ fctR'l' ~1~1c>t~ bm ~ 31~ f.iJ{tfC1f,( Fcnm '*CJT ~, err ~ ~ ~
~ fcf; ~ ~ ftl'6le;)tII t1~ fZI{Cf('1I{) ~ ~ R2."4l R~ ~ <fi'T ~ ~

~ q,1 ~I ~T Gi m c:fi'r fBrfM i1 ~ ~~ ~ ~ ijiT ~ ~ ~

(f~ ~ #r.~.lJl1. (lft.~.~.) fctm:r ~ *'" q.3>.~.tf. c)) il1cA'tlI~~ <)) fmr ~ ftTKn mIT ~. <))
~ ~~m~ ml~aJtJ em3Wft ~ I

If a teacher is convicted by a Court of Law or arrested, it will be his duty to inform his
immediate superior the fact of his conviction or arrest and the circumstances,
connected therewith, as soon as it is possible for him to do so. Failure to do so will be
regarded as deliberate suppression of material information and will render him liable to
disciplinary action in accordance with the C.C.S. (C.C.A.) Rules as extended to the
employees of Atomic Energy Education Society.

34) ~. ~a;ql ~ 'Pl~rr:
Every Teacher shall at all times:

i) q:_oT ~lRkle;ffl ~ ~.
Maintuin absolqte integrity;

jij il1Rnr cfi t;ffii ~.fit1 \6'11 t1~1J",
Maintain devotion to duty;

iii) .W WiJ ~ <lRm ~ JI't ~ Q.3'.TW.1f. thkalft<r1 "$ .~ ~~ ~ I
Do nothing which is unbecoming of an employee of the Atomic Energy
Education Society.



o

ACKNOWLEDGEMENT

I have carefully read the Circular No. AEES/4(6)/VIG/2024/C-14 dated 02.04.2024 on the

subject of Corporal Punishment and understood its content.

I hereby undertake that I shall unfailingly abide by the guidelines on corporal

punishment as a teacher of AEESand I am aware of the consequences of any violation thereof.

Name of the Teacher: _

EMPID: -------

Designation: _

School: -------------


